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Mission

Projects and collaboration models that are 
replicable and most-effective in:
Improving health outcomes 
Reducing health disparities through medication 
use optimization, chronic disease management, 
and other pharmacist-provided patient-care 
services.

Accelerate 
Pharmacy 
Practice 

Transformation

Pharmacy educational programs that deliver 
medication use optimization, improve health 
outcomes and reduce health disparities by:
Matching didactic education to clinical training
Building collaborative relationships with other 
healthcare disciplines
Fostering life-long learning and research 

Accelerate 
Academic 
Innovation



Bridging Pharmacy Education and Practice (BPEP) 
Summit on June 2-3, 2022
Pharmacy Workforce Optimization & changes needed to achieve it

FOUR CONTENT AREAS
Competency-based Pharmacy Education
Professional Identity Formation
Optimizing the Continuum of Learning: PharmD through Post-

graduate Education
Pharmacists’ Continuing Professional Development and Life-long 

Learning

SIX REGIONAL CAMPUS HOSTS
University of Pittsburgh, Pittsburgh, PA
Lipscomb University, Nashville, TN
Florida A&M University, Tallahassee, FL
The University of Texas at Austin, Austin, TX
Big 10 Conference Center, Chicago, IL
University of Utah, Salt Lake City, UT



BPEP Summit Visual Map



BPEP Summit Planning Partners

PLANNING PARTNERS

External organizational planning partner representatives for the BPEP Summit included 
Amie Brooks (ACCP), Mary Kiersma (ACPE), Ruby Singh (AMCP), Lindsay Kunkle (formerly 
APhA), Daniel Zlott (APhA), Doug Scheckelhoff (ASHP), Kasey Thompson (ASHP), William 
Ellis (BPS), and Brian Lawson (BPS).



Post-Summit Top-Rated Recommendations Related to CBE

General Recommendations (12 Items)
Engage multiple stakeholders (including patients, students, educational institutions, practitioners and 
practitioner organizations, regulators, accrediting bodies, and employers) in a process of exploring the 
need for and feasibility of CBE in pharmacy.

65

Clarify the problems or issues that CBE would address. 43

Develop a comprehensive teaching and learning model for CBE that takes into account the full 
continuum of pharmacy education, including postgraduate education.

39

Recommendations Related to Educators and Students (16 Items)
Assess how CBE will affect the educational infrastructure (funding, facilities, faculty, etc.) and related 
costs.

54

Develop strategies for addressing the content-delivery and assessment challenges associated with CBE. 46

Develop a hybrid model for PharmD education that includes both CBE and traditional learning methods. 36

Recommendations Related to Practitioners and Employers (10 Items)
Develop a shared understanding of the meaning of “practice-ready” competencies. 84

Help employers and residency directors understand how to evaluate CBE-educated applicants. 41

Communicate how CBE will enable pharmacy practice to adapt more readily to changing demands and 
opportunities.

40



Post-Summit Top-Rated Recommendations Related to PIF

General Recommendations (13 Items)
Encourage stakeholders to develop consistent messaging (both inside and outside the profession) on 
the role and value of pharmacists.

44

Conceptualize PIF as a continuous process that begins early in PharmD education and extends 
throughout a pharmacist’s career.

43

Encourage stakeholders to develop and communicate a primary core identity for pharmacists (e.g., 
responsibility for medication-use optimization) that can be interpreted by individual pharmacists to fit 
their specific scope of practice.

40

Recommendations Related to Educators and Practitioners (14 Items)
Provide faculty and practitioners tools to help them provide positive role modeling and mentoring 
related to PIF.

40

Emphasize to student pharmacists that their competencies and professional identity will continue to 
evolve during their careers.

33

Expose student pharmacists to a wide range of career options early in their education. 30



Post-Summit Top-Rated Recommendations Related to Optimizing the Continuum of 
Learning

General Recommendations (16 Items)

Improve communication, coordination, and alignment across PharmD education, postgraduate 
education, and continuing professional development with respect to targeted competencies.

45

Promote greater understanding, throughout pharmacy, of competency-based education, entrustable 
professional activities, and continuing professional development.]

38

Ensure that accreditation standards are sufficiently flexible to allow curriculum innovation. 37

Recommendations Related to Educators (15 Items)

Give more attention to skill-development in critical thinking, problem solving, and continuous 
learning. 

40

Use more practicums, labs, and simulations (as opposed to traditional classroom teaching) for 
enhancing skill-development in areas such as decision-making, critical thinking, and problem solving.

35

Expose student pharmacists, early in their education, to a wide variety of successful practitioners 
who have pursued different career paths, thereby reinforcing the value of life-long learning and 
adaptability.

34

Recommendations Related to Interprofessional Education and Practice (11 Items)

Harmonize across the health professions accreditation standards for interprofessional education. 48

Assertively advocate for resolution of payment issues that hamper interprofessional practice. 34

Focus interprofessional education on building teamwork skills, including communication skills, rather 
than on the particular needs of a subset of learners.

33



Post-Summit Top-Rated Recommendations Related to CPD

General Recommendations (11 Items)
Communicate the value of CPD from the perspective of individual stakeholders (e.g., patients, 
educators, regulators, employers, practitioners).

43

Foster a deeper common understanding across the profession about the objectives, value, and 
methods of CPD.

39

Develop a profession-wide, multi-year plan for transitioning from “continuing education” (CE) to CPD. 39

Identify best practices for a streamlined practical process for implementing CPD by individual 
practitioners and in the profession as a whole.

39

Recommendation Related to Educators and Regulators (13 Items)
Encourage student pharmacists to create and maintain a CPD portfolio that carries forward into their 
practitioner careers.

34

Begin emphasizing the value of CPD early in PharmD education. 29

Encourage schools of pharmacy, state associations, and others to create more CPD learning 
opportunities. 

27

Recommendations Related to Practitioners and Employers (11 Items)
Encourage employers to include CPD plan development and maintenance in annual employee 
performance reviews.

55

Encourage employers to give employees time (and other support) to participate in CPD. 39

Teach practitioners how to use CPD to meet both professional and personal goals. 38

Create tangible incentives for the adoption of CPD by practitioners and support of CPD by employers. 38



Background Materials from BPEP Summit



AACP Transformation Center Expert Advisory Council 
Purpose

• To provide value to ATC, AACP and members by helping achieve the 2021-
2024 Strategic Priorities to advance pharmacy practice transformation and 
academic innovation.

Serve as subject matter experts to:

• Expand the scope and steer the work of ATC.
• Provide insight and experience in real-world healthcare settings.
• Create and develop partnerships within pharmacy and with external 

stakeholders.

Roadmap of ATC: Connecting, Scaling, and Accelerating

• Projects and collaboration models that are replicable, sustainable, and 
scalable.

• Expert Advisory Council Virtual “kick-off” meeting was held in September, 
will follow by an in-person meeting in November.



The Pharmacy Workforce Pipeline

 Enrollment & Pharmacy School Application Data

 Postgraduate Training & Residency Match

 Workforce Needs for the Future

Considerations
 What stakeholders or individuals have not yet been involved in these 

conversations that would be helpful to collaborate with moving forward?

 What are initiatives that the AACP Transformation Center should consider 

prioritizing in relation to collaborative efforts with JCPP organizations?

 How can JCPP organizations collectively message the value proposition of 

pharmacists to the broader healthcare community?



Melissa Murer Corrigan, Executive Director, AACP Transformation Center 
• Email: mcorrigan@aacp.org

Nidhi Gandhi, Associate Director of Research Programs and Special Initiatives
• Email: ngandhi@aacp.org

Miranda Steinkopf, Academic Leadership and Education Fellow
• Email: msteinkopf@aacp.org


